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PERSONAL DETAILS 
 

 

Year of Birth:   1978 

Marital Status:  married 

Children:   two, born 2011 and 2014 

 
 

EMPLOYMENT 
 
 
Full Professor of Economics, Otto-von-Guericke-University 

Magdeburg 

 

10/2014 - present 

Head of Department for Structural Change and Productivity at 

Halle Institute for Economic Research (IWH)  

 

10/2014 - present 

Researcher, Chair for Statistics and Empirical Economics, 

Department of Economics, Friedrich-Alexander-University 

Erlangen-Nürnberg 

 

09/2005 – 10/2014 

 

Coordinator Bavarian Graduate Program in Economics  

 

09/2005 – 08/2009 

Bank clerk, Savings Bank Delitzsch-Eilenburg 
 

01/2000 – 08/2000 

  



RESEARCH VISITS 
 

Visiting Scholar, University of California, Berkeley 

 

09/2012 – 12/2012 

Visiting Research Fellow, University of California, Davis 

 

02/2009 – 04/2009 

 

ACADEMIC EDUCATION 
 

 

Habilitation in Economics and Econometrics, Friedrich-

Alexander-University Erlangen-Nürnberg 

 

06/2014 

Ph.D. in Economics (summa cum laude), Friedrich-Alexander-

University Erlangen-Nürnberg, Main supervisor: Regina T. 

Riphahn 

 

11/2009 

Diploma in Economics, University of Leipzig 

 

04/2005 

 

 

PUBLICATIONS IN REFEREED JOURNALS 

 

 
1. Transferability of Skills across Sectors and Heterogeneous Displacement Costs, 2017, 

American Economic Review Papers and Proceedings, 107(5), with Jens Stegmaier 

und Moises Yi 

2. The Dynamic Effects of Works Councils on Plant Productivity: First Evidence from Panel 

Data, 2017, British Journal of Industrial Relations, doi: 10.1111/bjir.12200, with Jens 

Stegmaier 

3. Paternal unemployment during childhood: causal effects on youth worklessness and 

educational attainment, 2017, Oxford Economic Papers, 69(1), 213-238. with Regina 

Riphahn und Caroline Schwientek  

4. Intergenerational transmission of unemployment - evidence for German sons, 2015, 

Jahrbücher für Nationalökonomie und Statistik 235 (4/5), with Regina Riphahn, 

Miriam Mäder und Caroline Schwientek 

5. Works Councils and Labor Productivity: Looking beyond the mean, 2015, British 

Journal of Industrial Relations, 53(2), 308-325. 

6. Economic Failure and the Role of Age and Size, 2015, Small Business Economics 44(3): 

621-638, with Jens Stegmaier 

7. Nonunion Worker Representation, Foreign Owners, and the Performance of 

Establishments, 2014, Oxford Economic Papers, 66 (1), 140-163, with Uwe Jirjahn 

8. Extensive oder Intensive Margin? Die Anpassung des Leiharbeitseinsatzes vor und 

während der Wirtschaftskrise 2008/2009, 2014, Industrielle Beziehungen, 21(1) 



9. Firm Leadership and the Gender Pay Gap: Do Active Owners Discriminate more than 

Hired Managers?, 2014, Journal for Labour Market Research, 47(1-2), 129-142. with 

Boris Hirsch 

10. Teacher Experience and the Class Size Effect - Experimental Evidence, 2013, Journal of 

Public Economics 98, 44-52 

11. Temporary Agency Work and Establishment Productivity, 2012, Economic Journal 

122(August), F216-F235, with Boris Hirsch  

12. Works Councils and Establishment Productivity, 2012, Industrial and Labor Relations 

Review 65(4), 880-898 

13. Betriebsräte und betriebliche Produktivität, 2011, Schmollers Jahrbuch 131(1), 73-89 

14. Works Councils and Firm Profits Revisited, 2011, British Journal of Industrial 

Relations 49(2), 27-43 

15. Kosten und Nutzen der Ausbildung an Tertiärbildungsinstitutionen im Vergleich, 2010, 

Perspektiven der Wirtschaftspolitik 11(2), 103-131, with Regina T. Riphahn, Martina 

Eschelbach und Guido Heineck 

16. Capital Stock Approximation using Firm-Level Panel Data, 2008, Jahrbücher für 

Nationalökonomie und Statistik 228(4), 357-371 

 

 
SELECTED AWARDS AND HONORS 
 
 
Elected as a permanent member of the standing committees for 
education economics, population economics, and social policy 
of the German Economic Association  
 

2014 and 2015  

Job offer for a Professorship (W3) from Leuphana University 
Lüneburg, declined 
 

2014 

Invitation for a Research Visit at the University of California, 
Berkeley by Prof. David Card (University of California, 
Berkeley) 
 

2012 

Nomination for Distinguished CESifo Affiliate Award by Prof. 
Eric Hanushek (Stanford University) 
 

2011 

 

 
 
 


